THOMAS CARR

COLLEGE

Teacher
Reports To: Deputy Principal
Collaborates with: Heads of School, Learning Area Leaders and all Teaching Staff

ROLE DESCRIPTION

The Teacher upon appointment, agrees to share in the Principal’s leadership and represent the Principal in discharging
the duties as outlined below. The Teacher is responsible for the implementation of the College Vision and Mission,
College policies and the planning, organisation and efficient running of the College, in particular, is responsible for all
matters directly related to maximising teaching and learning opportunities for all students, to achieve the curriculum,
discipline and student wellbeing goals of the College.

KEY SELECTION CRITERIA

1. Demonstrates a strong understanding of, and commitment, to Catholic education.

2. Demonstrates an understanding and acceptance of the Thomas Carr College Mission Statement and the
values that underpin it.

3. Be an exemplary teacher and demonstrates the knowledge and expertise in the relevant subject areas related
to this role including the relevant qualifications.

4. Demonstrates passion, energy, optimism, the ability to make things happen, and a genuine interest in and
commitment to serving students and parents.

5. Demonstrates the ability to work in a collaborative environment skilled at developing sustained relationships
with staff students and parents.

QUALIFICATIONS

o VIT Registration

e CECV Accreditation to Teach in a Catholic School (or working towards)

e Appropriate tertiary qualifications, with further study an advantage

e Certificate IV in Assessment and Training (only applicable to teach VET subjects if required)
TENURE

Tenure and position classification to be discussed at interview.

REMUNERATION AND CLASSIFICATION

Remuneration is determined by qualifications and experience referenced under the Victorian Catholic Education Multi
Employer Agreement 2018.

APPLICANTS ARE REQUIRED TO SUBMIT THE FOLLOWING

Introductory letter briefly outlining their suitability and interest in the position

A completed application for employment form, including contact details for referees

A statement addressing the key selection criteria outlined in the role description

Certified copies of qualifications including academic transcripts

Certified copy of evidence of VIT registration (Teacher) or Working with Children Check and National Police
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